
Recap of Learnings 
Saint Paul Minimum Wage Study Committee

Meetings #1-#10



May 10: Week One
Background 

Phase-In



May 10: Week One
Background

Phase-In

Additional Concepts:
- Trade offs



May 17: Week Two
Research

Exemptions

Tips
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May 17: Week Two
Survey on Goals
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Tips

May 17: Week Two
Benefits Cliffs
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May 24: Week Three
Minneapolis Ordinance
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May 24: Week Three
Minneapolis Ordinance

Additional Concepts:
- Enforcement

- Adequate # of 
investigators and $$

- Outreach & engagement
- Partner w/comm. orgs
- Complaint based vs. 

annual certification



May 31: Week Four
History of Min. Wage

Exemptions

Of all min. wage earners nationally:
• 20.6% are 16-19 years old
• 61.6% are women
• Average age increase:

• 32.3 yrs in 1979
• 35 in 2015

• Rate that attended/completed college 
increase:
• 25% in 1979
• 43% in 2011

• 2/3 in service occupations
• 1/2 in food-related service occupations

Mixed opinions on:
• Workforce effects
• Economic effects



May 31: Week Four
Phase 1 Study 

Exemptions

• 200 participants
• What questions/concerns do community/stakeholders have?



June 7: Week Five
Research
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June 7: Week Five
Research & Small Businesses

Additional learnings:
- Small business panel

- Viability concerns
- Price increases
- Job cuts
- Hour cuts
- Business relocation
- Business sale/closure



June 14: Week Six
City of Saint Paul

1. Ordinance Passage
• Min. 4 weeks
• Public hearing in week 3
• Mayor decision w/in 5 days

• No line-item veto

Tips Rate

2. Implementation: Educate
• Website
• Know Your Rights posters, FAQs, 

marketing strategies
• Ads on light rail & transit stops
• Press releases
• Community radio ads3. Enforcement: ESST Example

• Complaint-based
• Tracking database
• Online/in person methods to file



Exemptions Phase-In

Rate

June 21: Week Seven
Tip Credit

A tip credit guarantees 
full minimum wage

• If base wage + tips 
does not equal 
min. wage, 
employer makes 
up difference

• Service charges 
are not tips, but 
can make up min. 
wage pay



Exemptions Phase-In

Rate

June 21: Week Seven
Tip Credit

A tip credit:
• Alleviates higher labor 

cost pressures for 
owner

• Addresses disparities 
for front and back of 
house staff



Tips

June 28: Week Eight
Research

Who earns min wage in Saint Paul?
• 31% of workers earn $15 or less
• Most retail, food service, and administrative waste industry jobs earn less than $15

Compared to Mpls, St. Paul has:
• More jobs under $15
• Fewer jobs over $15

Who pays min wage in Saint Paul?
• Most jobs above $9.65 are with large firms
• Most jobs at or below $9.65 are with small firms
• Retail, admin, health, and food-service= 3/4 of jobs below $15
• Public admin, health, education, and finance = 1/2 of jobs above $15



Tips

June 28: Week Eight
Hourly Workers

Experiences heard:
• Earning low wages with no health benefits
• Living in poverty
• Providing for family while still in high school
• Working full time and still not having resources to 

invest in education
• 90+ hours weekly, still must rely on food stamps

Barriers to attaining higher-paying work
• Immigration status
• Age
• Medical responsibilities at home
• Immediate financial needs prohibit big moves

Quality of life changes at $15:
• Learn to speak English 
• Spend time with family
• Go to church
• Volunteer in community
• Save for a house
• Start a family
• Hire medical support staff



July 12: Week Nine
Research



June 12: Week Nine
Tip Penalty

• A tip penalty asks workers and customers 
to subsidize min. wage with tips.

• Tip penalty abolished in MN in 1984

• Tipped workers are more likely to
• Live in poverty
• Experience sexual harassment at a 

higher rate
• Be prone to wage theft

• Most tipped workers 
• Make under $15/hour
• Are women, many raising children

• Compliance violations are rampant
• Back pay and wage theft
• 25.9% of all min wage violations 

are in food/drink service– more 
than any other industry

• More complex= harder to enforce

Exemptions Phase-In

Rate
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Tips Rate

June 19: Week Ten
Exemptions
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June 19: Week Ten
Exemptions

Panel perspectives:
• Day Training & Rehabilitation services

• Providers depend on Medicare reimbursement for revenue
• Impact to providers outside St. Paul who sent workers into city
• Impact to people with disabilities who lobby in St. Paul

• Disability rights activist/lobbyist
• Move workers with disabilities from contract to full time positions
• State should raise reimbursement rates

• Youth training wages
• Raising wages impacts ability to serve
• Different pay affects youth employment choices


