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ién Proposed Inerease of S:x Mllls 1n Authrrized operty
: ‘eapolis Baard of thmatlon

: tember 15, 195&, the Board of D:Lrec‘bors of the Cltizem ngue
ng qn”t:.ons to the Taxatlon andFmance Ccmm:tttee: o

: six additional mills of property tax, make a recom,enda :
lirectars on the League's stand a the’ s:xamll mendment,
etors among othars: ‘

»The w:n.sdom and practlcabillt.y of followirn au
 with new tax measures which would reduce Y

'ti;ee has been workmg on-a pr* ‘
the City ‘of Minneapolis. This
ectors cr to the public, but
. “to the general comtent of the )
there is attached to this report as ]
h, it is believed, will be of some as

1 conclusions which the comittee hzasf1
dbove,

er, the committee has learned the tentative conclusions of &
n of Lhe League regarding the need for additional. revermue for 1955 ¢
8 far the Board of Edueation, and the committee is pers:
anal revenue for the achools beyond that a_a able under




ation andmece Committeé: Report = 2

1, A permanent increase in the property tax w:d;h no revisimn of the tax struc=-
ure - m.ll adversely affect the continuance and development of bus:mess m Minneapoliso

2, The mred:.ate need for increased school revenue is sufficiently great so that
ﬂornnu.ttee believes that the pmposed six mill 1ncnease should be supported by the

'3; The. League should publlcly advise the cltlzens and public officials of
inneapolis that in its opinion no further increase in the property tax under
isting circumstances is desirable and that requests for additicnal revenue in the
ure must be anticipated sufficiently to enable the requesting body to obtain
dt.her revenue source.

" ho The Boa.rd of Blucation should restrict the additimal levy in 195k to no

e than four mills, and in future years should use only mch pat of its $axing
ha‘ity as is clearly necéssary.

: dopted by the comittes at its meeting of Sept.ember 2}4, 195)4,
- a vote of 15 to one,

eptember 2L, 195k




i_Oéeration of Plant:

“Janitors and Engineers..c.cceceseesesoood 1,816,825
) Arohitects Department......l......ll... 299845

| | ‘ , $ 1,846,670
Total Peraonal ’serﬁcecoooooo.oooaoooo.oo 1439919537
' Other Then Personal Service:
 ,;?6§erating Supplies and Service...eceecece$ 1,550,762

- Repairs to Bldgs., Grounds & Equip....... 1,450,715
Equipment Outlﬂy-.............‘..a....._... 1309174

Total Other Than Personal Service........$ 3,131,651
To‘tal“Expendituresﬁ.o..'...‘.................$18’123'188

: Balagce, December 3leccecccoscscccccssscscssced 117

$ 1,987,847
28,112

$ 2,015,959
16,006,868

$ 1,620,089
1,692,968
226,097

$ 3,539,152
$19,546,020

§ - 542,287

$ 2,022,364
34,656

$ 2,087,020

17,015,285

$ 1,737,426

1,150,000
188,290

{ 3,076,715
$20,081,000 -

§ 4,287
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CITIZENS LEAGUE OF GREATER MINKEBAPCOLIGS:

e e man BTR e S - onm e GEme shes  mess  sum e e — Can  wmr o tn mee mmer it e e e

SOME COMPARATIVE DATA ON PUBLIC SCHOOQL FUNDS

Introduction

In 1954 Minneapolis will spend an estimated $19,871,000 for the
operation of its public school system under the diresction of the
Board of Education. This is equiwalent to $288 per pupil. 1In
November the voters of Minneepolis will be asked to vote om & . -
referendum suthorizing an increase of up to 8 mills (6.75 after
homestead adjustment) in city texes so as to provide additiomal
funds for the public schocls of up to $2,369,935 in 1955. This

. report. sesks to provide some pertinent deta so as to assist in

- determining whether thess sdditional funds are necessary.

1. Enrollment
During the past fifteen years there has been a significant
shift in the trend of public school enrollment in Minneapolis.
The 1936 enrollment was 82,355 pupils (Table I, page ). This
dropped to 62,349 in 1949 and since this date has steadily risen.
Enrollment in 1954 is given as 69,700 pupils and it is expected
that by 1960 this will rise to 74,000. This increease in eunroll-
ment is important to keep in mind eince it is one of the primary
pressures tending to increase the costs of public education.

2, Source of Revenue
- 8. City vs State Revenue

The total revenue from all sources for the School General
Fund was slightly over $8,000,000 in 1936, By 1964 this
had increased almost 2% times. The ma jor sources of rev-
enue since 1941 ere shown in Table II, page . It is ap-
parent that tax rsvenue from the City of Minneapolis has

" inoreased steadily. However, in 1941 revenue from oity
taxes made up 80% of the School General Fund while the
stete contributed 18%. By 1952,.the city was contributing
63% and the stats 33%. Revenue from the state has assumed
an increasing importsnce in the financing of oity schools.

b. Ratio of School Tax to Total City Tax

In 1936 23 mills out of a total city tax rate of 73.56 mills
or 31.3% went to the operation of publioc schools (Table III,
page ). By 1954 the ratio was 34,74 mills out of 110.94
mills or 31.4%. As shown by Table III, the ratio of school
tax to total city tax has been almost constant, except for a
slight dip in 1946 - 1949, whioh was alsoc the period of mini-
mum enrollment. :

L
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3. Historical Trand of Bxpenditures

One criteris for evalﬁﬂting how much we should spend on education

is a comparison of what we are spending todsy versus what we have -
gpent over the past several ysars. Two varisbles must, however,
be considered, the effect of inflation and the change in number
of pupils.

8.

b.

//‘_\\
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Expenditures vs. Inflation

In order to just keep peroe with the inflation of the past
fifteen years, 1t is necessary to spend more dollars each
year on education. To isolate the effect of inflation we

.can adjust expenditures for & base year by the Consumer's

Price Index of the U. S, Department of Labor. We must

‘recognize, however, that any one index cannot fully reflect

cost increases of a specific program, but is just a rough

~ approximation. Still, such an adjustment would show that

if we zpent the same amount for education in 1954 as we did
in 1940 but had to pay for this in 1954 dollars we wouldle
spending $15,000,000 or slmost $5,000,000 less than what

- will probably be spent (Table IV, page 14). This difference

approximates the additional funds availeble in 1954 over and
abtove those needed tz meet today's inorsased costs.

Per Capita Expenditures

As mentioned earlier, we have been experiencing a changing
trend of public school enrollment. As the number of stu-
dents increase, the cost of eduoation would be expected to
inorease also. The trend of per pupil expenditures (based
on total enrollment) is shown in Table V, page 16 (i.e.,
Expenditures of Table IV divided by the enrollment of Table
1). However, again, an adjustment must be made for the
changing walue of the dollar. Table V shows that expendi-
tures per pupil heve risen from $201 to $286 or over 40%
since 1940 even after adjusting for increased costs. It
should be noted that expenditures per pupil between 1938
and 1942 remained almost constant.

At this point one obvious question arises; Are the pupils
goetting a better sducaticn as a result of this increese in
expenditure? '

Trend of Teacher Salaries

Since about 68% of the School General Fund is spemt on In-
struction, an examination of the trend of average teachers
is in order. This trend is shown in Table XI, page 21,
which indicates that the average teacher salary in 19632 was
more than double that of 1941, 7o determine whether or not
this change is comparable with ochanges in salaries of other
groups, three other saiary indices are provided in Table XI,
page 21. Compared to hourly workers in manufacturing and to



4,

5.

engineere, the increase in tsachers salaries has been lower
but compered %o lawysrs, the trend in teachers salaries has
been almost parallel,

Another comparison csn be made with the trend of cost of
living, From 1941 to 1953 the Consumer Price Index went up
82%. If average teachgrs gslaries are adjusted for net sal-~
aries after income tax, using no tax in 1941 and an average
$600 tax in 1953, then the net sslaries of teachers would
go up 83%. This increase is coincidentally close, however,
it does provide a basis for cconcluding thaet average teacher
salaries, after income tax, havs kept pace with the increase
in eost c¢f living since 1941.

The above comparison of trends in nc way attempts to evalu-
ate the relative positicn of tsachers salaries compared to
other groups or professions. For comparative purposes the
average salary of Minneapolis teachers, for a 38-week year,
is given as $4740 in 1952 whils szlaries for hourly workers
in manufacturing was $3550 in 1952, engineers was $8400 in
1952 and non-salsried lawysrs was $8900 in 1951. Here again
a2 more realistic comparison would be net income after taxes
if such figures were available,

Changing Trend in Type of Expsnditure

‘School General Fund expenditures are divided into severalvcategories.

The most important is that spent for instruction. There hasbeen
& decided shift in the amount spent for instruction versus the
amount spent for operation, maintenance and equipment. In 1941,
74% of public school expenditures wers spent for instruction, by
1952 this had dropped to 68% (Table VI, page 16). On the other
hand, operation, maintenance and equipment went from 197 to 23%
during this same pericd.

Trend of Capital Ex§enditurea

With an increase in enrollment since 1949, it would be expeoted that
expenditures for ocapital equipment, buildings, improvements, etec.,
(Permanent Improvement Fund) would increase. This has been the case
as Table VII, page 17,shows.  Increase in plant and facility requires
an increase in total operating and maintenence costas. As new schools -
are built to meet shifting population trends, annual expenditures
would be expsoted to increase also so as to operate and maintain the
new facilities,

Comparison with Other Cities

Ancther oriteria for determining how much should be spent on educa-
tion is a comparison with other oities. Any such comparison, however,
has certain limitations. Because of the difficulty in collecting
data, current information is not always available. Accounting systems
end services such as library, free books, playgrounds, e tc., may dif-
fer between cities. Differences in arec wage level, climate, condi-

tion of buildings, etc., will also affeot the comperison. The U, S,

AY
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Office of Education cavtions that, “comparative figures for. various
city school systems should generally serve only as a& poirt of de~
parture for further anslysis and investigation. They should not be
construed as coneclusive evidence regarding quelity of program, cir-
cumstances of operation or effisiency of management.”

g,

b.

Comparison of Total Expenditures

The most recent comparative figures on expenditures for
public schools is contained in & report by the U, S, De-
partment of Health, Education and Welfare, Office of Edu-
cation for the school year 1952 - 63. This report shows
per pupil expenditure for major cities broken down into
type of expenditure. Table VIII, page 18, shows the per
pupil expenditures for all cities with population over
300,000 except Baltimore, for which date wes not supplied.
Since the population of Minneapclis is ahout 521,000, it
is felt that a valid comparison can best be made with
ocities about the seme size. Henoe, Group B of Table VIII
ligts the 25 cities with populations from 300,000 to 750,
000 in deseending order of per pupil expenditures. It is
apparent that Minneapolis ramks fourth in amount spent per
pupil for public schools compared te cities of approxi-
mately the same size. Compared to all cities with popu-
lations over 300,000 Minneapolis renks seventh. Minneapolis
has held a position among the first 10 for years.

| Removing fixed charges and auxiliary schocl servigces, which

figures by their wide variztion tend to confirm the dangers
of making interoity comparisona, Minneapolis ranks eighth
among the 32 cities over 300 000 in per pupil school ex-
penditures,

It should be noted that the per pupil expenditure figure
for Minneapolis is $328 is higher than used elsewhere in
this report (see Table V, page 15). This is the result of
the inclusion of fixed charges such as pension and retire-
ment funde by the Office of Education in their figures and
the use of average daily attendance instead of the higher
total enrollment in order to calculate the ®"per pupil®
figures. Both of these factors cause the "per pupil® fig-

ures to be larger. Another factor meking it diffioult to

reconcile the figures is the use of the schocl year rather
than the calendar year.

COmparison of Instruction and Operation Expenditures

Table IX, page 19, shows the relative position of Mimneapolis
with respect to cities with populations of 300,000 to 750,000
for selected types of public school expenditures. In the year -
1952-53, Minneapolis spent $177 per pupil for teacher salaries.
This is above the median of $169 and puts Minneapolis as the
fifth highest city in its group for this type of expenditura.
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For "Operation of Plant Salaries®, Minnespolis moves up
to third position. If the larger cities of Group A,
Table VIII, page 18, are inocluded in the comparison,
Minneapolis ?$31) ranks fourth and is exceeded only by

Chicago ($35), Pittsburgh ($32) and Buffalo ($32).

Comparison of Distribution of Expenditures

An sxamination of the distribution of expenditures for
Public Schools (Table X, page 2G) shows that Minneapolis
gpends less on instruction than other oities, but more on
Operation, Meintenance and Equipment. These firures ere
not comparasble with the figurss shown on Teble VI, page 16,
because of differences in accournt definition, the inclu-
sion of fixed charges and the use of the school year.
However, they do show the relative position of Minneapolis
with respect to other cities.

Comparison of Administration Expenditure

An examination of administration expenditures for 1962-53
for 32 cities over 300,000 populstion shows Kinneapolis as
19th in per caplta expenditures and 24th to 27th in com-~
parison with the cther 32 as to par cent of total expendi-
tures spent for administration. (Tables XIla and b, pages.
22 and 23,

Teachers Salaries -- Compsarison of;Maxima and Minima as of
September 1964 for Cities Over 200,000 Population. See
Tables XIIIp end b, pages 24 and 2§, for full comparison.

B a degree

1, On starting salaries, Minneapolis ranks 23rd to 27th
out of 48 with Kansas City, San Antonio and St. Paul
also paying $2300. The cities from 16th to 22nd pay
$3400. Long Beach and Detroit lead paying §$3876 and
$3862 respectively.

2, On maximum.salaéies,Minneapolis ranks 16th to 18th
out of 48 with “hioago and Cincinnati also paying
85500, The lesders are New York, Newark and Detroit,
paying $6,750, $6700 and $6020 respeotively. St.
Paul pays $5300. The time taken to reach the maxi-
mum varies from 8 te 18 years with 12.08 years being
the averace, Minneapolis requires 1l years.

Masters degrees

3. On maximum salaries, Minnespclis ranks 16th to 1Sth
out of 47 with Dayton, Philadelphia and St. Louis
‘also paying $5800. The leaders are Newark, New York
and San Francisco with $7000, $8950 and $6590 respec-
tively. St. Paul pays $5600.



Highest Teacher Maximum (Some require MA, some PhD, some MA + )

4. On waximum salasries for teachers, Minneapolis ranks 15th to
16th out of 47 with Kansas City also paying $6100. St. raul
pays $5900. The leaders are Newark, Long Beach and San Fran-
oisco with $7300, $7278 and $7125 respectively. :

7. Teacher Turnover and Supply

Do teachers leave the Minnéapolis schools for other jobs? In response
to this question the school administration states:

"Teacher turnover in Minneapolis schools is rather low. Most of the
teachers who are in the schools like the system and want to remain.
While there is a fairly heevy loss of teachers in the first few years
of service, most of the resignations are due to personal and family
gituations whioh have little relationsth to satisfaction with em~"
.ployment.

Nevertheless, about 10% of the resignations from the school system,
other than retirements, are due to acceptance of other teaching
pesitions or tc the person leaving teaching altogether.: The fact
that the beginning salary in Minneapolis is somewhat low in com-
parison with many other cities and in compariscn with many other
1ines of work, is, in all probability, a factor.®

Teacher turnover was $% for Minneapolis for 1953-54, with most of it
accounted for by separation or resignation of probationary teachers.
(Those with three years or less in the system.) The adequacy of the
Minneapelis teacher's retirement plan is undoubtedly a factor in the
low rate of turnovers.

Nothing very positive as to ﬁlnneapolis' success in proouring teachera
has been developed. 1631 teachers applied for positions starting in
September 1965. 382 were employed and 66 declined contracts that were
offered them, but only half of them gave any reasons. It is not pos-
sible to conclude much from this. Minneapolis does receive applica-
tions from as far away as California and New York, but the bulk of ap-
plicants and of teachsrs employed are from Minnesota, lWisconsin and
lowa. '

In general, the coriticsal national shortage of teachers and of college
students going into edusation shculd warm us of the need to keep Min-
neapolis in a favorable competitive position if we want to obtain and
keep good teachars, In recent years Minneapolis hes been in a favor-
eble competitive position. The previous sections of this report con-
firm the statement of the edminjistration that our relative position

among the larger oities is not as good as it has been in recent years.

8. Comparison With Other City Departments and with the Community Pattemn
No'comparison of teachers pay with pay in other city departmeﬁte or

with a "eommunity pattern" will be attempted because of the impossi-
bility of finding sufficiently similar jobs.
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In the Civil Service categories of employment comparisons with other
oity depsrtments and with the “community pettera" mey have sowms
validity. Barly in 1954 the Board of Education asked the City
Council's Citizen Salary Survey Committee to include Board of fduca-
tion Civil Service employees in its survey. The Committee declined
to do so, so the degree to which the Committee's conclusions are ap-
plicable to Board of Educaticn selaries is s matter for conjecture.

The Committee’'s general conclusiocn was that city pay scales were
ahead of community scales below the $400 & month level and behind
them, about the $400 level. Since the Board of Education had followed
the Council's wage pattern for a number of years the conclusion prob~
ebly has some walidity as to the Board of Education pay scales.

More recently the Board of Education and some other boards, have
stopped following the Council lead in getting certain pay scales and
have been peying more than the City Council. For example, until this
month, the City Council scale for new Junior Clerks and Junior Sten-
ographers is $193 to $265 per month with the maximum reached in six
‘years, Board of Bducation (and other beards) pay $213 to $273 with
the maximum reached in seven years. (City Council had paid higher
scsle but out back to $193 to try to save money. It has had trouble
hiring pecple at that figure since the applicants naturally preferred
jobs with other city agensies. In September the Council rgised its
scale to § . '

The Board of Education is paying «1l its trades employees at the 1954
Asgociated General Contractors scals while City Council has divided

its e¢mployees between permanent and permit employees paying the former
only the 19563 AGC scale on the grcunds that they have additional bene-
fits over outside workers., Permit employees get the 1954 AGC scale.
Board of Education did not attempt such a distinotion though the logic
of doing so appears to be equally applicable and would result in oconsid-
erable saving.

Janitor comparisons are difficult bsocause of different duties, but 8
listing of the scales may be helpful and informative.

Board of Education

Janitor (cleaning) : $299.50 to £329.50

Ass't. Janitor - Engineer .
(oleaning & firing} - . $299,50 to $329,50
Ass*t. Janitor - Engineer = : '
in elementary school $342.00
Ags't, Janitor - Engineer * ’ '
Jr. or Sr. High School $352.00 to $407.00

(depending on size and type of school)

Welfare Board : : :
Janitor (Relief Bldg.) ~ $286.00 to $316.00

Janitor-Engineer =+ $359.00 .
Janitor-fngineer special LP license $312.00 to $343.00
Janitor-Engineer 4th cl. licemse $297.00 to $328.00
HRospital Janitor ' ' U
Custodial worker 263.00 to $278.00
Hosplital Janitor 286,00 to $316.00

# HMust be licensed Engineer
#* Musgt have seocond class license
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Board of BEducation scales for janitors probably shculd be above
the community pattern and above other departments because of
the Janitors contacts with children, but it appears that they
are well above now leaving a question as to whether they should
be raised further as proposed.

Civil Service Employee Supply and Turnover

We are advised bg the Civil Servics Commission Office that no par-
ticular difficulty is being enocintered in recruiting personnel for
Board of Education Civil Service jobs.

Economies Effected in Recent Years

In response to a request for illustrations of economies effected in

"a,

b,

-recent years, the school administration reports:

Fuel. Greater zfficiency in heating due to the rehabilitation
of hi heating plants and changes in operator procedures has re-
sulted in a reduction of fuel costs of 23 per cent. This
figure takes into account the number of degree days in 1949
and 1963, and the increased space reguired to be heated in
1953. There was an actusl reduction of $73,000 in the amount
spent for fuel in spite of the new buildings and classroom
additions. '

Published Budget

Cost of Fuels Degree Days
1949 $ 406,500.00 7644
1950 396,500,00 8855
1951 364,700.00 8734
1952 350,700.00 7696
1953 333,400.00 7343

Maintenance. It is difficult to compare the value received from
each dollar spent for maintenance in 1553 with any prior year,
beosuse of the lack of a unit of measurement which is applicable
to this type of work. The persons responsible for the program

are unanimous in agreement that we get more value for each dol-
lar spent now than at the beginning of ths rehabilitation program.
Mr. Kent has stated thet in apite of a wage increase averaging 25
per cent or more for craftsmen from 1950 to 1¢64 and an increase
of 10 - 12 per cent for materials used in the electriocal, heating
and ventilating program, it costs no more i{o rehabilitate a build-
ing now then it did to do compsrable work in a building of similar
size in 1950. Furthermore, he has stated that the basis for esti-
mating rehabilitation jobs are the same as in 1950, and at the end
of the first half of 1954, the actual cost of the program was
$654,000 as compared with estimates of $700,000,
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¢, Lunchrooms. The major part of the cest of operating school lunch-
rooms is paid by lunchroom sales. A part of the cost is pnid
out of the general fund. The net cost to the school system of
operating the lunchroom was $103,946 in 1950-51, $8¢,081 in
1952-53 and $49,637 in 1954-54. A part of the decrease in net
cost is due to a larger contribution to the csost of school '
lunches by the federal and state governments." ’

N
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SCHOUL LUHGEUOG CF

Ganeval Het lanohe Governmant

Gross Profl Fund Expense roan Cost Subaldy
1960-52 § 7,881.20 $111,273.80 $103,946,80 § 72,968,561
1951-62 24, 576,.40 108,516,868 88,940,15 64,469,985
19562-68 84,310,.88 113,183,862 B2,080,92 95, 27077
108384 66, 78T A7 118,438 22 48,557,.06 i13,666.48

1

bo Athletis Program, Through centraiiged purchesing of supplies and

squipnent and clessy control ever the athiletic budgets of individual

schools, n substantial suving hss beesa mads.

Fer the school vser

. 196384, the difference betusern the schocl wholesale price aud the
pricss receivid on bids wes %79556@18@

to provide hatier equipment i
the lssst finensial resources,
Board of Fau@atiane

The revenus from goate receipts has desn luncronsed.
of a burden on the general sshool. budget.

Thig has wede 1t possible

%o ths smaller sshools and thoss with
as well as to save some memey for the

This places lesa
‘Receipts from the labter-

school athletic progeam for the pest three ysars have besen as followss.

 1951-B2

(Information from My,

¥

$74,786.69
1962-63 84,828,080
196354 90,604 .54

0'De1l, Director of Inter-School Athletiss)

%

Dr. Rufus Putnam, Superintsndent of Schoels, has orally reported

other economies, particularly in the health education field,

where

a number of positions have been eliminated and the full time
services of a doctor Bnd a dentiat have been dispensed with.
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Year

1936

1987

1988

1939

- 1940

1841
1942
1943

1944

1945

194€
1047

- 1848

ENROLIMENT I8 WINNEAPOLIS PUBLIC SCHOOLS

No, of Puplis

82,365
81,118
79,198
77,009
78,446
71,284
68,625
86,862
65,142
64,471
83,784
62,608
62,436

Yoar

1948
1650
1951
1962
1053
1964

1966

1958

31967

1958
1968

1960

~ Estimated

Hoo of Pupils

62,349
62,943
84,440
£6,510
68,191

89,700

70,800
71,600
72,500
78,300
78,700
74,000



T4 Bl‘*’ Iz

SCHOGCL GENERAL EUHD 14

SOURCES OF REVENUE
T¥300" cmitted |

Year Oity Texes ~  Stats  Other Bands  Total

1941 §6, 265  §1,884 § 92 - 2 $7,742
8,426 | -

1942 8,426 1,497 528 8,461
1943 6,657 1,488 | 693 8,608
1944 6,375 1,547 420 - 8,842
1946 8,400 2,201 401 . 9,042
1946 8,569 2,288 528 \ 9,376
1947 8,764 2,860 963 15300 11,797

1948 7,124 8,978 a4 2,000 15,954
1949 7,784 4,095 857 2,000 14,734
1950 10,166 4,782 808 | isavaz
1962 10,616 5,497 761 ' 1691857V"'
1962 11,472 | 5,981 720 . 18,128
1953 o | 20,088
1954 19,666

Bources 1) 1941 - 1952 Annusl reports of the Publie
- Exmnero

2) 1963 = 1954 Budget Estimate for 1956 as prepared
by thc Board of Estimate and Taxation



TREND OF CITY AND SCHCOOL TAX RATE

Total City » ~ Scheol ‘ School Tax

Tax Hate Teax Rote g8 Pergent
Ioox Lilis) {uiile) - .LOf Total
1888 75,66 om0 51,
1957 70,28 | 28,0 82, 7%
1938 | 7782 26,10 32.4%
1939 77.18 26,35 52.7%
1940 76,90 - 26,33 83,07
1941 . 78,08 / 25 .45 82.6%
1942 79,43 2.8 | s2.4%
1943 79.21 26,71 - B2.8%
1944 82,91 26,74 81.0%
1945 83,30 : | 26.80 30.5%
1648 94,60 : 25.88 A
1847 54,95 25.88 | 27.%%
1948 97,15 26.81 . 26.6%
1946 102,82 - 25,78 25.0%
1950 110.906 BB - 80.0%
1951 108,96 33,82 - 30.8%
1962 ) 107,865 34,78 82.1%
1965 10845 M 32.0%

1064 110.94 o 34,74 31.4%

Souros:s Anmusl budgst estimates as issued by
’ the Bosrd of Estimate and Tazation



TREND OF EXPEKDITURES OF PUBLIC SCHOOIS 39

 COMPARED TO INCREASED COSTS

| Sehool Geberal Fund , . 1940 Expenditures

Yoar Expenditures - Cost Indax Adjust for Inflat:

TT{®006" omitted) T . '“1'1“865““EE§EE§
1940 - §7,807 ' | 100 | $7,807
1941 | 7,716 : 106 8,200
1942 8,418 , ' 116 9,010
1943 8,218 125 9,600
1944 . 8,760 | 125 9,760
e o 6,819 Az o800
1946 10,118 189 10,810
1947 11,642 169 12,400
1948 18,822 ) 172 13,400
1949 14,018 170 18,250
%60 15,264 172 13,400
1961 | 17,444 _’ 184 . 14,860
162 18,119 188 14,760
1065 19,546 191 14,900

1964 _ 19,871 192 16,000

Sources 1) Annual Reports of the Public Exsminer
2) Anmxal budget estimates as issusd by the
Board of Estimats and Texation
%) Cost Index based on Consumer®s Prioce Index,
Monthly Labor Review, July 1964, Pags 838,
(1947 - 49 = 300),



Year

e

1940

143

1942
1943
1944
1945
1846
1947
1848
1649
1950
1963
1962
1983

1984

Sourses

Hote:s

<18

TABLE ¥

PTREND OF PRR PUPIL EXPENDITURES ? O
FOR PUBLIC SCHOOL EDUCATION

Per Papil

Per Pepil
Expenditurss Expendi tures
{Astuanl) (in 1954 §)
$106 $203
108 h 198
123 203
124 198
134 209
185 205
168 218
188 223
283 %5
240 268
242 267
270 280
272 276
287 287
288 286

Ses Table I (enrollment)and Table IV (expendi

Bumber «f pupils is based on total enrollment

tures)




TABLE VI

DISTRIBUTION OF SXPENDITURES SCHOCL GENERAL FUND *
. {0007 mmivtes )

' 1945 1947 553
Funotion 3 z L % § x
truetion §5,753 745% 33,030 69  $12,286 5%
. Opera. Yaint. - 3,423 10 2,269 - 20 4,169 23
& Eguip. ‘
Administretion 198 3 . 383 5 677 3
Auz. Services . 34B 1 | 877 8 1,088 8
Other , 21 | : 3 29
Total Bxpend. $7,718 00% $11,642 100% $1s,119 100%

Soureses Anmual Reports of the Fublie Exeminer



.

1949
1980
1951

1962

RRERD OF CAPITAL BEPENDL

THES FOR PUBLIC SCHOOLE

Sub-Division of the Perament Improvement Funmd

Impenditurea )
{%0C0" omitted)
& B2 '

Source: Anrmal Reports of the Public Examiner
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PER PUPIL BAPENDITIURE

¢

TITX

FOR _PUBLIY SCHOOLS

COMPARTSON BEIVESN MAJOR CITIES

1962 -~ 1982

{Expenditurs per pupll in average dally attendames}

Group A = Population T8,000 wed over =

Ban Peanocison
Yew York
Bocbon
Chizage

Lon Angeles
Clewsliand |,
Priladsliphia
Datreolt

$t. Louis

Washingten, . €,

Averags

§ 21
gas
336
33%
35
208
304
287
280

268 Mo date supplied for

d

=)

2

Lo

i

5

Group B ~ Populstion 300,000 %o 760,000

Heowark
Roghestsr, H. ¥,
Buffale
HINNEAPOLIS
Plttsourgh
Denver
Cineimati
K4 lwasukse
Portiend
San Diege
Oekcland

Ksnsex City, Mo,

Teledo

&b, Paul
Indianapolis
louisville
Seattle
Columbus
Houston
New Orlecang
Dallas

Sen Antonio
&tlenta
Biemingham
Memphia

Averags

Soureges

§356
384
328
328
521
298
287
288
279
279
277
270
270
&8s
261
249
248
246
231
224 HOTEs
220 '
188
is4
168
133

263

Baeltimors

Psr pupil figures ere
higher than shown in
Table V bescause Fizxed
Charges are included :
dally average attemdax
rathsr than total enwx
nment is used.

“Current Bxpenditures per Pupil in Publie School Syste
Large Cities 1952 = 5§§ Circular # 391, U. 8. Dept. «
L]

Hanlth . BAuaeddsn and

4

FPuwa -
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TABIE 1IX

RELATIVE POSITION OF MYNNGAPOLIS WITH RESPECT TO MAJOR
CITIES ON SELECTED EXPERDITURE ACCOUWES FOR PUBLIC SCHOOLS

Suztruetion Opsrating & Meint.
Teadhay Total +  Op. of Plank Tota
Salariss  Expense  Salaries Ezpe
Por Pupil Expenditurss PLTT . $eaz $31 863
For Minnsapolis - ' ‘
Msdien per Mapil Expenditures 169 198 18 48
Ior Hajour Lvities :
(Populatien 300,000 -
760,000}
Reletive Position of &th - Bth Brd 3r

Minveapolis (Highest
per Pupil expenditures
equels 1}

sExpenditure per pupil in averege delly attemdance,

Source s | ®Curreunt Expenditures per Pupil in ""ublg,.@ Sahoed SJSﬁ%!E
Largs Citles 1952 ~ §3, Circulsr # 361, U. S. Deparhnent
of Bealth, Edusacion and Welfere.

NOTEs Per Pupil figures are higher than shown in Tabie V beceuss
Fixed Charges are included and average daily attendence
rather than total enrollmen% is ussd.




TN

FOR PUBLIC SCHOOLS

-
;3'(.? CITIES

ISTRIBUTION OF EXPENDIY
MINNEAPOLIS VG ¥

Cities with Pepulaé

function Minnsapclis _ tion over 100 000
Instruection 84, Th 78,08
Operation, Msintenanss 19.4 \ 4.8

and Equipnent
Administration | 2ok o | 5.2
Auziliary Ssﬁ‘i@es ' T 2.8 8,1
Fized Chargss TR | | 8.9

Sourses “Current Expenditurss per Pupil in Public Schocl Sy&tsms
: Lerge Cities 1982 - B3, Girm iar #391, U. 3, Depar‘hnent
of Health, Fdusatlion and Welfarse,

 NOTEs  This distrilution is different from that shown in Teble VI
becanse of differences in aocount definition, the inclusion
of Fizxed Cherges and the use of the school year rather thaﬁ
the calemdar yeoar. v
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TABLE XI
— .
TREND OF AVERAGE TEACHER SALARIES k
" COMPARED TO OTHER INDICES
, Enginesr Non-salaried Hourly Eaming
Aver. Teacher Teacher end Other and Major - for
Salary (1) Salary Prof. Serv.. Indep. Lawyers Manufecturing
(&) (Index) (Index) (2) {Index) (3) (Index) (4)
1941 $ 2058 100 100 100 : 100
1942 2426 118 168 ; 115 114
1943 2519 ; 122 104 124 127
1944 2501 122 - 98 136 135
1945 2651 129 102 ’ 143 138
1946 2802 ' 136 142 145 180
1947 3250 158 146 156 171
1948 2853 : 187 165 | 169 186
1949 3987 194 168 17 194
1950 4069 198 196 ‘ 182 194
1961 4494 218 ! 202 188 - 217

1952 4726 - 230 224 229
1968 4890 238 :

Source: (1) Average Teacﬁer Salaries asrreported by Minneapolis School Adh.,;Sept. 1954

(2) The Economic-Almanac 1953 - 1954, The Conference Board Business Fact
Book, National Industrial Conference Board (for “ngineers salary).

(3) Survey of Current Business, U. 5. Department of Commerce (for lawyers salari

(4) Bureau of Labor Statistics, U. S. Department of Lebor (for hourly
earnings - manufacturing). .
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Cities over 200,000 Ranked by ¥inimum Salary for Bacheior Degree
Jualifisd Teachers, Septewber 1554

S ivEs A.B, A:B, Years From
City ‘ i Population - Mindmum Yogimum  Min. to Max.
1. Zong Beash 250,787 £3975 %5766 (8§) 10
20 Detroit 1.84%,568 3862 6020 (%) 8
3. Loa Angeles 1,970,358 3830 5610 (13) 13
4. Cleveland 905,638 ‘ 3800 5600 (4) 9
6. Newark 438,775 3760 6700 (2) 9
6. San Disgo 334,587 3700 800 (11) 12
7. 8an Fransisco 775,257 2820 6000 (4) 14
8, Milwevkee 637,392 3527 5627 (9) 10
S. Boston {(h.s.) 3504 5508 (15)
O, Indlanzpeolis 427,178 3500 5250 18
11. Boston {elem) o 3492 4932
12. Seattle 2492 5022
13. Denver 415,786 3450 5625 {10} 1
14. New York - 7,881,851 3450 6750 {1) .15
15, Wsshington, D.C, 802,178 3440 5204 15 -
16. Chicage _ : 5,820,987 3400 §500 (16) 10
17, Dallas 614,798 3400 5100 16
18, Dayton 243,108 3400 5600 (12) 14
1$. Houston f 596,183 - 3400 5400 18
206. Portland, Ore, 373,628 3400 5600 (13) 13
2l. Toleds 303,616 3400 §800 (5) 1
22. Akren 3400 65650 (8) .
2%. Kansas City 122,553 3300 5200 1z
24. Minneapolis . 521,718 33007 5500 (17) 11
25, Ssn Antonic 478,000 2300 48850 17
26. St, Paul 311,349 3300 5300 i2
27. Fort Worth 278,778 3252 5082 18
28. Miami (Dade Co.) 435,084 3250 4350 11
29, Omaha 251,115 3280 5050 i3
3. Orand Repids 176,515 3226 5100 1z
3l. Baltimore 949,708 3200 5200 10
32, Cincinneti 500,510 3200 5500 (18) 12
33, Columbus 375,900 3200 50756 i5
34. Pittsburgh 876,606 3200 5400 11
35. St, Louis ‘ 856,796 3200 5600 (14) 13
3€. Syracuse 220,583 ‘ 3200 5400 15
37, Jersey City 321,697 3100 5700 (7) 13
38. Rochester 322,488 3100 5310 18
39, Buffalo 580,132 3000 5400 12
40. Philadelphisa 2,071,608 3000 5400 B ¥
41. Louisville 367,359 2900 4400 13
42. Providence ) 2775 5178
43. Richmond ' 230,210 2650 4150 11
44, Memphis 396,000 2600 3934 12
45, Oklahoma City 243,804 2600 4400 18
46, Norfolk 213,513 2500 4150 11
47, Birminghem 326,097 2400 4000 9

48, Atlanta ' 4509000 2100 3300 I V&




///_\ "

16,
18,
i7.

18,

1e,
20.
i
32,
23

24,

£a

- 26,

27
28,
29,
30,
31,
3,
335,
34
38,
56,
37.
;586
38,
4C.
41
42,
43,
44,
45,
46,
47,

Hasterts Degree
L2 S Haxiaum
Newsrk 87000 {11
San Franeisco 6530 (3}
Los Angeles 8830 (14}
New York 6950 {2}
8en Diego 6080 (2)
Jersey City 6100 (7}
Washington, 2.0, 5791
Long Beach 8338 (4]
Milwaukas 5927 {13}
Denver 6076 (B
Datroit 8280 (&}
Chicago 5600 {slen;
8150 (hes.) (8)
Buffaio 5600
Indianspolis 870G
Minneapolis 5800 (16)
Eenaas City 5800
Cleveland 6000 (10}
Portiand, Ore. 8000 {11}
Toledo ) 6000 {12}
Akron 5850 (15)
Providencs B3TE
$t, Peul 5800
Rochester 5610
Baltimore 5400
Dayton 5800 (17}
Pniladelphia 5800 (18)
St, louis 5800 (18}
Syracuse 5600
Ciroinpati 5700
Jeattle 5222
Boston (h.3.) 5616
Houston 5600
Pittsburgh 56800
Miemi {Dade Co.) 4950
fort Worth 5282
Clalumbus 5328
Dallas 5400
Omaha 5350
San Antonio 6200
Boston (elem) ,
Jxiahoms City 4600
Louisville 4700
Norfolk 4350
Richmond 4350
Atlants 4400
Birminghan 4200
Memphis 4018

PR T IR VRS ey L AR T TYISLIMET CRTEA TR B
Uil iBh OVLE 2@0-;(;‘2)&‘ RANEERD BY HIGWEST i Hi

6250 {

6200
6200
6100
8100
6000
8000
8000
6000
5775
59G0
5810
5800
580¢

5800

58G0O
5800
5700
5622
5616
5800
5800
5850
5452
5480
5400
5360
5200
4932
4800
4700
4350
4850
4400
4200
40156

3, SEFTEMUER 1904

Training Required

M.4. plus 32 hours
B.A. plus 80 units

Min. reg. pluas 9B points & Ph., 0.

RB.A. plus 20 hours or X4,
M.A. plus 2 years or £h. I,
M.4. plus 32 points

¥. A, plus 30 hours

Ph. D,

¥.A. or squiv. plus 32 units
Hobhe plus 48 atr. credits
M.A.

‘M:.‘An B

M.A. plus 36 hours
Pho D.

Pu. b,

Ph. D,

Ph. D.

M.&,

M. A,

M.4.

Pn

M,A. plus 1 year
198 credits
¥. &,
C LA,
Me;:lo
¥.A. plus 30 hours
K.A.
5 yrs, and 30 gtrs. eoredit
Muﬁe V
MQAQ
M@A@
Ph. Ds
Ph. T,
Meh, plus 1 yesr
‘EL 4. '
Makis
MoA.
AsB,
th, Do
M.A,
M, A,
Ph. DO
M.4,
Bado



TRBLE XIV

CHANGES N TEACRERS' SALARY SCHSDULE SINCE 19414)

BACHEICR®S MASTER®S ) DOCTOR'® S

#in. Hax. Win. Mo Win. Wax, _
Jan. 1942 $1200 = $2800 'No differential for advenced education
Jen. 1944 1350 2850 (Cost of living adjustment)s
July 1944 1350 2950 (Cost of 1iving adjustment).
Jan. 1946 1600 3000
Jdan. 1947 2000 3500 First step toward new achedule, '
‘Jan. 1948 2000 4200 $22c0 §4400 $2400 $4600
March 1948 2400 4400 2600 4600 2800 4800
Jan. 1950 2600 4500 2700 4700 2900 49¢¢
Jan. 1951 2700 4500 2900 6100 3100 530
July 19861 2900 5100 s 3200 5400 = 3500 57
July 1952 3100 5300 300 5600 3700 590
July 1953 3300 5500 3600 6800 3900 61C(
July 1954 No Change

PROPOSED SCFEDULE

Jan. 1955 © 3600 - 6000 4000 6400 4400 6.0

* Intermediate lanes, between bachelor's, maater’s and dcotor's degree
established July 1951,



cuzt\.-p

11. Estimsted fiscal picture in 1255 sssuming cortinvation of present
lovel of services and salariss, except for rsduction of elementary
school class size from 34 to 32 pupils starting in September 1955. =

Estimated balance, December 31, 1954 - $ 843,344

Revenue receipts, 1955 20,266,749

Total receipts and balance $20,610,093
Expenditures 1965: o .

Perasonal garvices 817,334,277

" Other than personal 3,373,590

Total expenditures . $20,707 ,887

Excess of expenditures over recsipts & balancse $ 97,774

* Eatimated to cost about $80,000 in 19ESE, :

" Comment

In a $20,000,000 budget savings of one or two hundred thousand doliers
may quite readily be effscted by careful opsration, a warm winter, elimina-
tion of lunchroom deficit, ebtc. On the other hand, unexpected contingencies
may develop which will offset the savings.

In short, our review of the eztimates for 1955 leads us to believe that
‘the school system can be operated on existing salary sohedules, at present
class size and without added bshind-the-wheel~driver treining within the
presently estimated revenues.

This will not be true of 1956 and succseding yesrs because of increased
enrollment. The additional atate aid resulting from increased enrollment
pays for only one-third of the cost of educating the additional students.
Increased assessed valuation will not cover the gost either, so serious
deficits for 1956 end 1957 will be estimated even at present salaries and
class size,

12. Comments on Polioy Decisions

The Superintendent and Board of Education have ammounced the basgis for
their request for additional millage authorization as follows:.

a, To meet antiocipated deficit for 1965 : ¢ 97,774
b. To improve galary schedules for teachers 802 100
¢. To improve salary schedules and ratioc of salaries

for principals, agsisgtant prinaipaluj consultants

and dirsctors | 132,360

d. To improve_saiary'schedules of assistent superinten-
dents _ ‘ 6,000

e, To improve salary schedules of civil service personnel 246,000



-27-

f. Tou provide behind~the-whesl-driver training ¢ 150,000

go To roduce teacher lvad in the elementary schools 7 :
from 34 pupile on the average to 32 -~ annual cost - 200,000

The figuresat the top of page 26 for 1955 include $80,000 for
reduaing class size effective in September 1255, so no figure
ig given here. :



These tutal Por 19568 $1,634,234

Egbimated revenue from sizx mills A 2L as
adjustment and m-th 100% eolledtion 2,104,800

Egtimated revenue from six mills ;evy'with hamestead
adjustment {becomes 6.7o mills) and 100% collections 2,387,935
Estimated revenue from 4% mills at luOV gollections 1 4 0, 922

LComments

The matter of the antiuipauedvﬁe‘iai* for 1956 has already been disc ssed.
It may be ashigh as £i00,000 or svoided all together '

The proposed teacher's salary scheduls increasé would be granted s follows:

Aeross~-the-board inerease of $300, add a thirteenth step to each iane of the
gchedule of $200, snd increase the difference between dezrees to $400 in-
stead of the present $300 difference. The same proportionste increase to
be granted assistent librarians, long call substitutes and counselors.

The proposed increasses will result in at least half of the teachers.
getting $500 increases and many will receive more than this. These increases
will stiil not ut Minnespolis up to the national leaders in teachers sala-
ries. The proposed increase in the 4 B Minimum would havye brought us from
23rd to B8th place among cities over 200,000 in starting sgalaries this Sep-
tember. The increase in the A B Maximum would have taken us from 17th to
4th place, for the M A NMaximum from 16th to 4th and for the highest teacher
maximum from 15th to 8th, ' ’ ' :

The proposed increase would be the largest general increase granted the ‘
Minneayclis teachers in the past 20 years, prev:ousainureases being granted
a8 shown in Table XIV,

We favor keeping Minneapolis in & favorable competitive position salarywise
and in paying enough to get end keep good teachers, but we question the wis-
dom of granting such a large increase at a time when the cost of living hes.
laveled off and in view of the cther information as tc teachers salaries
developed in previous sections.

The poroposed selary increases for principale, assistant principals, consuli-
antsg, directors and assistant superintendents is to establish a better pay
‘ratio for these jobs comnared to teach-rs’ pay to provide additional incen-
tive to teachers to take these jobs. The proposed ratios are in keeping with
the national pattern. -

We favor a revigion of these ratios becavse of the importance of atiracting
top teachers into supervisory positions.

Vie recommend that pay raises totaling about $700,000 be granted to instruec-
tional personnel if the amendment passes, ingtead of the $1;040 460 proposed.

The proposed salary schedule changes for Civil Service personrel would be
granted as follows:

The janitorial staff will resoceive an increase of $30 per montk across the
board and further inorsases of $5 per month to $28 per month in the upper )
clesaifications. These increases will cost approximately $196,000 for 1958

o
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Adjustments in the upper c¢lassificatious of cafeteris employees, secreta rios
and other eivil service groups will cest approximetely $5C,000 for 1975,

Before any pay raises are granted to this group we believe that th> Board of
Education should have a suryey made to determine how their salary scales
compare with the University, 3t. Zaul schools and where possible with the
oomnunity pattern for similar work. :

Ags a group the Civil Service personnel has not received a salary increase
since January 1, 1983, but the individusls have been receiving the inorements
which go with length of service and prometions 'so that they have not been
without increases. Cost of living has gone up relatively little since Janu-
ary 1, 1953, and the time may be passing when across the board raises can be
expocted every year or twc.

¥nat evidence we have indicates that the Civil Service personnsl is receiving
salaries which are at or sbovs the community pattern.

As to the inauguration of behind-the-wheel-driver tra1n1ng for all students
at about the 9th grade at a cost of approximately $150,000, the committes
members are divided. A majority of the members favor the addition of this
treining to the school curriculum. The cost estimate is probably as oon-
servative as possible. I+ is for instruction only based on the assumption
that the training cars and equipment will be donated.

‘Driving instruction totall*ny 30  hours is already being given in fg class~-
room. in the 9th grade,

As to reducation of teacher load in the elementary schools from 34 pupils on
- the average to 32 pupils at a cost of approximately $200,000 for 1955, the
reduction of teacher load is considered a matter of first priority by the
committee. Not only because of the difference between -34 and 32, but to
bring the totals in some classes of 38 and 40 down to manageable size. An
average of about 30 in the elementary schools with highs of not over 35 is
considered the upper limit for a satisfactory teaching situeti on by the ex-
perts. e are advised that the present plans for this reduction would make

it effective in Sept. 1955.*
Unfortunately physical facilities are not yet awvailable to reduce class slze

ir. some of the most crowded schools, but we are told that there are suffici-
ent classrooms in the system to make the proposed reduction effective.

CONCLUSIONS

Fundemental to an ewvaluation of how much should be spent on publie
school education is an evaluation of the effectiveness of public education
in me=ting the needs of the community. Such an evaluation is beyond the
scope of our Committee. Laocking it, we must rely on other indices and
guides for help in desiding how much to spend. Some of these are presented
in this report and our conclusions from them are as follows:

1. Histoorieal -- After allowing for inflation and increased enroll-
ment, we are spending more per year today on publie ‘school educa~-
tion than we have annually over the past 15 years.

s IfAthis Is 0, the cost satimete for 1955 is $80, 000 as against 32“0 000
for the year -
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== Salaries of Mlnneagol¢s teaoﬁers have risen the
same relative amount as other professional groups since 1841,
but less than the salaries of hourly manufacturing emglbjees,

-~ The amount now spent for instruction is proportion-
ately less than the amcunt spent for operation, maintenance'and
equipment. ,

Comparisons with Other Cities -- Compared to other cities, Minne-

apolis haas regularly ranked high on the amount spent for public
schools,

~=- Minneapolis spends more for main-

tenance and operation and less for instruction and administration ~

than the averags of the other cities over 300,000 population. In
partioular, the expanse of salaries for those operating the physi-
sl plant ie high. :

== Minneapolis ranks slightly above
the middle es to starting and maximum teachers’ salaries paid by
cities of 200,090 population and sbove.

Teacher Turnover and Supply -- Minneapolis is not losing many
teachers from the system to other school systems or.to private
industry.

-- Minneapolis should maintain a favor-
able competitive position in procuring teachers, snd partiocularly
so when the supply is so short.

Comparison with Other City Departments and with the Community Pattern -

Civil Service employees of the school board receiving less than $400
are probably et or abcve the community pattern. Those receiving
more then $400 are probably at or below the community pattern.

The schocl board, and some of the other boards and commissions, are
payzng nore for certain Job classifications than City Council. This
is true in the trades end has been true in so-e cl erical classifications

Civil Service Employee Supply -- The Civil Service Comvission reports
no shortage of applicents for most school board Civil Service jobs
nor is the turnover because of employses taking other 1obs excessive.

Economies -- Scme economies have been and are being effected by the
school administration.

Funds Available for 1955 -- Minneapolis public schools can be opera-
ted at present salary scales, teacher load and without adding driver
training for c'ose to the availeble funds. A possible deficit of
$100,000 to - 1s forecast. The defioits for 1956 and 1957
would be sizeable and certain.
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RECOMMENDAT IONS

We reccmmend that the amendmenf be supported because 1t appears there
is and will be a need over the next few years for the additional fumds pro-
vided thereby, '

We recommend that the Board have a survey made of how its salary schedules.
for Civil Service employses compare with other related schedules,

We resommend the reduction of teachsr load in the elementary schools from
54 to 32 if the amendment is adopted.

We reoommend the use of $700,000 for instruotional salary schedule in-
craases in 195F if the amendment is adopted, :

We are divided as to the uss of funds for behind-the-wheeladriver train-
ing. If it is included, total cost of our recommendations for 1955 is $930,000
plus the amounts needed to meet the possible de*ioit Income from 3.5 mills at

‘ $350,000,000 assessed value -~ $1, 2c5 OOO. of $97,000.

The Board of Education is urged to limit its use of the additional tax-
ing power, if it is gremted, to the minimum required for the operation of a
good city publiec school system. ile believe it is promising to do this by its
resolution setting the 1955 use of the power to a levy of not to excsed 4 mills.
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BOARD OF EDUCATION

Sehool General Fund

tatement Statement
for 1952 for 1953
~Balance, January 1 | $ 43 $ 117
Receipts:
Tax Collections and Gross BarningSeecceesso$11,184,954 $11,828,898
Bank Excise TBXQootoootoo.ooa-coo.oooat-ono 161 968 115’516
Sﬁle Of' Delmquent Real Eatate’........... X 6093}.4 649094 X
Money and Credits Tax-<Delinquent.iececces. A 94 33
Grain Tax.@.‘..ﬂ..“..‘...‘..........’..O.G.. 13’049 12,808
Penalties on Delinquent TaxeSescsecescscone 5,214 3,319
Mortgage Registration TaXceeecececccssonvso- 47,342 44,029
State Iﬂcﬁme Taxeoo‘ﬁlaoocoooatocoao.oo'o.o.. 6669575 6899325
State, County and Federal Ald.ssvceccseesse 5,378,087 6,744,958
High School Tuitioneoescecescsccsocsccsesse 345,216 - 309,839
Veterans' Educationﬂ.ﬁﬂ‘ﬂ.00.000..‘0.9..'.'. 85,829 709498 ‘
Miﬂoellanacusocoooaooooaouenouo.oaoooouoo.o » 174,510 2065875 ‘
' Total Receipts‘;C.G..O‘..I...t.‘.l..ﬂ........$18 123 263 &2090889190
Total Available Funds......e.................$18 123,305 $20,088,307
EXPENDITURES-
{1 Personag Service:
Genéral Control:
General Supervisiono.....................$ 186,221 § 192,417
Attendanoe and census..aooo [ X RN RENEN NN NN 43’859 489459
Finenoial Supervision..ceecsccsceccccecce 148,616 164,861
Buildings and Grounds Supervision..ese.so 31,340 45,283
| $ 410,036 § 451,020
Instructional Ssrvice:
Consultants and their ClerkScoe.seeeccsos$ 254,83¢  § 333,443
Regular Day Sehool Princip8lS.cececccecos 583,493 628,764
Regular D&y School Teachers...o‘oooooouooo 99481 9623 10504491?4
Regular Day SOhOOI cler‘kaﬁ..ﬂ..tt...tﬁ.ﬂl 3599955 391 0132
vooational SOhOOISeaoonotctouoooooat.loce 5753762 531’917
special Eduoationonnoeoaoooooo..oaueoooao 512'977 6279426
Adult Educationtooooooooaooceooaooeoeocoooo ) 205!109 2089542
Veterans® Educationooocaoooooooooooooaao-co 108,526 749336
summer schogls......."..III............"..I 18.405 29945‘)
$12,100,684  §12,869,184
Auxillary Servioe.'........u...‘..o.......n$ 634,148 $ 670,705
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for 1954
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542,287

11,735,600
100,000
40,000
100
12,800
3,000
40,000
712,100
6,419,400
270,000
40,000 -
180,000

18,6563 ,000

20,095,287

211,824
49,068
173,881
41,516

- 476,269

376,618
651,838
10,776,008
423,881
545,381
664,758
215,000
76,000
32,609

¥13,764,093

717,883



